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Youth 2 Youth is committed to promoting equality, diversity, and inclusion within our organisation and in all our interactions with the young people we serve. We aim to ensure that all young people, staff, and volunteers, regardless of their background or identity, feel valued and respected. This policy outlines our commitment to creating an environment where equality is embedded in our practice, and diversity is celebrated.
As a youth work charity, we understand the importance of providing an inclusive environment where every individual has the opportunity to thrive. We are dedicated to eliminating any form of discrimination, harassment, or victimisation based on race, gender, age, disability, sexual orientation, religion or belief, gender identity, or any other characteristic.
Key Principles:
1. Equal Opportunities: We strive to ensure that all young people, staff, and volunteers are treated fairly and have access to opportunities regardless of their background. We will make reasonable adjustments to ensure that everyone can participate fully in all aspects of the youth club’s activities.
2. Diversity and Inclusion: We embrace diversity in all its forms and seek to foster a culture of inclusion where all individuals feel welcomed and supported. We are committed to reflecting the diversity of our community and creating an environment where everyone’s differences are celebrated.
3. Non-Discrimination: Discrimination, bullying, or harassment of any kind will not be tolerated. We have a zero-tolerance approach to any form of discriminatory behaviour, whether this occurs between young people, staff, or other individuals involved in our activities.
4. Training and Development: We are committed to providing ongoing training for our youth workers and board of trustees to ensure that they are equipped to deliver inclusive and respectful services. This will include raising awareness of unconscious bias, anti-discrimination practices, and promoting diversity in all areas of our work.
5. Consultation and Feedback: We will regularly seek feedback from the young people we work with, staff, and volunteers to ensure that their voices are heard and that our practices align with the needs of our community. This will help us to continuously improve our services and uphold the principles of equality and diversity.
6. Accountability and Responsibility: All staff, volunteers, and trustees have a responsibility to uphold this policy. Any concerns regarding breaches of this policy will be taken seriously, and appropriate action will be taken to address any issues raised.
Implementation:
· Youth Workers are responsible for promoting equality and diversity through their work with young people, ensuring that all activities and interactions are inclusive and respectful.
· Board of Trustees is responsible for ensuring the charity adheres to this policy and for providing leadership in championing equality and diversity across the organisation.
· Young People are encouraged to embrace diversity and to engage in activities that promote inclusivity and mutual respect.
Monitoring and Review:
This policy will be regularly reviewed to ensure that it remains relevant and effective. Feedback from staff, volunteers, and young people will be taken into account to improve practices and ensure that Youth 2 Youth continues to provide an inclusive, respectful, and welcoming environment for everyone involved.
Youth 2 Youth is committed to ensuring that equality and diversity remain central to everything we do. Through this policy, we aim to create an environment where all young people can achieve their full potential and where everyone is treated with dignity and respect.


